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Graduate Certificate in Advanced Maritime Law

Maritime Labour Law

Maritime Labour Law encompasses a wide range of legal principles, regulations, and conventions that
govern the rights and responsibilities of seafarers, shipowners, and other stakeholders in the maritime
industry. Understanding key terms and vocabulary in Maritime Labour Law is essential for anyone working
in the maritime sector or studying maritime law. In this guide, we will explore important terms and concepts
related to Maritime Labour Law, providing a comprehensive overview of the subject.

**Seafarer**: A seafarer is an individual who is employed or engaged in any capacity on board a vessel.
Seafarers perform a variety of tasks on ships, including navigation, maintenance, and other duties essential
for the operation of the vessel.

**Shipowner**: The shipowner is the individual or entity that owns or operates a vessel. Shipowners are
responsible for ensuring the safety of their vessels, complying with regulations, and providing a safe
working environment for seafarers.

**Maritime Labour Convention (MLC)**: The Maritime Labour Convention is an international treaty adopted
by the International Labour Organization (ILO) that sets out minimum standards for seafarers' working and
living conditions. The MLC aims to ensure decent working conditions for seafarers and promote fair
competition among shipowners.

**Flag State**: The flag state is the country in which a vessel is registered. The flag state is responsible for
enforcing regulations, inspecting vessels, and ensuring that ships comply with international standards.

**Port State Control**: Port State Control is the inspection regime carried out by coastal states to ensure
that visiting vessels comply with international regulations. Port State Control inspections focus on safety,
security, and environmental standards.

**International Labour Organization (ILO)**: The International Labour Organization is a United Nations
agency that sets international labor standards and promotes decent work for all. The ILO has played a key
role in developing and promoting Maritime Labour Law through conventions such as the MLC.

**Seafarers' Employment Agreement (SEA)**: The Seafarers' Employment Agreement is a contract between a
seafarer and a shipowner that sets out the terms and conditions of employment. The SEA must comply with
the requirements of the MLC and other relevant regulations.

**Wages**: Wages are the payments made to seafarers for their work on board a vessel. Seafarers are
entitled to receive fair wages in accordance with their rank, experience, and the terms of their employment
agreement.

**Hours of Work and Rest**: The MLC sets out specific requirements for the hours of work and rest for
seafarers. These regulations aim to prevent fatigue and ensure that seafarers have adequate time for rest
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and relaxation.

**Medical Care**: Shipowners are required to provide seafarers with access to medical care on board and
ashore. Seafarers must receive prompt and appropriate medical treatment in case of illness or injury.

**Repatriation**: Shipowners are responsible for repatriating seafarers at the end of their contracts or in
case of illness, injury, or other emergencies. Repatriation arrangements must be specified in the Seafarers'
Employment Agreement.

**Social Security**: Seafarers are entitled to social security benefits, including health insurance, pensions,
and other forms of social protection. Shipowners may be required to contribute to social security schemes
on behalf of their seafarers.

**Minimum Age**: The MLC sets a minimum age for seafarers, taking into account the physical and
psychological demands of working at sea. Shipowners must ensure that seafarers meet the minimum age
requirements before hiring them.

**Training and Certification**: Seafarers must hold the necessary training and certification to perform their
duties on board a vessel. Shipowners are responsible for ensuring that seafarers receive the training
required by international standards.

**Crew Accommodation**; Shipowners must provide seafarers with safe and decent accommodation on
board a vessel. Crew accommodation must meet the requirements of the MLC in terms of space, ventilation,
lighting, and sanitation.

**Labour Inspection**: Labour inspection is the process of monitoring and enforcing compliance with labor
laws and regulations. Labour inspectors may conduct inspections on board vessels to ensure that seafarers'
rights are protected.

**Maritime Labour Law Enforcement**: Enforcement of Maritime Labour Law is carried out by flag states,
port states, and other relevant authorities. Penalties may be imposed on shipowners who fail to comply with
the requirements of the MLC and other regulations.

**Maritime Disputes**: Maritime disputes may arise between seafarers, shipowners, and other parties in the
maritime industry. Disputes may relate to wages, working conditions, contracts, or other issues covered by
Maritime Labour Law.

**Arbitration**: Arbitration is a form of dispute resolution in which parties submit their disputes to an
independent arbitrator for a binding decision. Arbitration is commonly used to resolve maritime disputes in
a timely and cost-effective manner.

**Collective Bargaining**: Collective bargaining is the process by which seafarers or their representatives
negotiate with shipowners to reach agreements on wages, working conditions, and other terms of
employment. Collective bargaining can help ensure fair treatment and protection of seafarers' rights.

**Trade Union**: A trade union is an organization that represents the interests of workers in a particular
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industry or sector. Trade unions play a key role in advocating for seafarers' rights, promoting fair labor
practices, and providing support to their members.

**Maritime Labour Law Compliance**: Shipowners must ensure compliance with Maritime Labour Law by
implementing policies, procedures, and practices that meet the requirements of international conventions
and regulations. Compliance with Maritime Labour Law is essential for the safety and well-being of
seafarers.

**Challenges in Maritime Labour Law**: Maritime Labour Law faces various challenges, including the
enforcement of regulations in remote locations, the protection of seafarers' rights in a globalized industry,
and the impact of automation and technology on seafarers' jobs.

**Future Trends in Maritime Labour Law**: The future of Maritime Labour Law is likely to be influenced by
technological advancements, changing labor markets, and evolving regulatory frameworks. Key trends may
include the digitalization of seafarers' records, the development of new training programs, and the adoption
of innovative solutions to improve seafarers' working conditions.

In conclusion, understanding key terms and concepts in Maritime Labour Law is essential for anyone
working in the maritime industry or studying maritime law. By familiarizing yourself with the vocabulary and
principles of Maritime Labour Law, you can better navigate the complex legal landscape governing
seafarers' rights and responsibilities. Stay informed about the latest developments in Maritime Labour Law
to ensure compliance with regulations and promote the well-being of seafarers worldwide.
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