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Professional Certificate in Global Maritime Regulatory Compliance

Maritime Labor Convention (MLC) Compliance

The Maritime Labor Convention (MLC), also known as the Seafarers' Bill of Rights, is an international labor
convention that sets out minimum requirements for working conditions, wages, and social security
protection for seafarers. The MLC aims to ensure that seafarers are treated fairly and have access to decent
working and living conditions while onboard ships. Compliance with the MLC is crucial for shipowners,
operators, and maritime industry stakeholders to avoid legal repercussions and maintain a positive
reputation in the global maritime community.

Key Terms and Vocabulary for Maritime Labor Convention (MLC) Compliance:

1. Seafarer: A person who is employed or engaged in any capacity onboard a ship to which the MLC applies.
Seafarers play a crucial role in the operation of vessels and are entitled to certain rights and protections
under the MLC.

2. Shipowner: The person or entity that owns a ship and is responsible for ensuring compliance with the
MLC. Shipowners must provide seafarers with safe working conditions, fair wages, and access to essential
services while onboard.

3. Flag State: The country in which a ship is registered and under whose laws the ship operates. The flag
state is responsible for ensuring that ships flying its flag comply with international regulations, including the
MLC.

4. Port State Control: The authority of a coastal state to inspect foreign ships that enter its ports to verify
compliance with international regulations, including the MLC. Port state control inspections help to ensure
that ships meet the required standards for safety, security, and working conditions.

5. Labor Standards: The minimum requirements set out in the MLC related to seafarers' working conditions,
wages, hours of work and rest, accommodation, food and catering, health and safety, and social security
protection. Compliance with these labor standards is essential for protecting the rights and well-being of
seafarers.

6. Employment Agreement: A written contract between a shipowner and a seafarer that sets out the terms
and conditions of employment, including job duties, wages, hours of work, leave entitlements, and
repatriation arrangements. The employment agreement must comply with the MLC requirements and be
provided to seafarers before they join a ship.

7. Complaints Procedure: A mechanism established by shipowners to allow seafarers to raise concerns or
grievances about their working conditions or treatment onboard. The MLC requires shipowners to have
effective complaints procedures in place to address seafarers' concerns promptly and fairly.

8. Inspection and Certification: The process of verifying compliance with the MLC through inspections

Read online: https://certificates.HealthCareCourses.org.uk/guides/ HealthCareCourses (An LSIB brand) - 24 Jun 2026
3129580/maritime-labor-convention-mlc-compliance



Healtheds GUIDE

conducted by flag state authorities, port state control officers, or recognized organizations. Ships that meet
the MLC requirements are issued certificates of compliance, which demonstrate their commitment to
upholding seafarers' rights and welfare.

9. Repatriation: The process of returning seafarers to their home country at the end of their contracts or in
case of emergency, iliness, or other unforeseen circumstances. Shipowners are responsible for arranging
and covering the costs of repatriation for seafarers in compliance with the MLC requirements.

10. Social Security Protection: The benefits and entitlements provided to seafarers, such as medical care,
sickness benefits, maternity leave, disability benefits, and retirement pensions. Shipowners must ensure that
seafarers have access to social security protection in accordance with the MLC standards.

11. Hours of Work and Rest: The maximum hours of work and minimum hours of rest that seafarers are
entitled to under the MLC. Seafarers must have adequate time for rest and recreation to prevent fatigue and
ensure their safety and well-being while onboard ships.

12. Training and Certification: The education and training programs that seafarers must complete to obtain
the necessary qualifications and certifications for their roles onboard ships. Shipowners are required to
provide seafarers with training opportunities to enhance their skills and knowledge in compliance with the
MLC requirements.

13. Enforcement and Compliance: The process of ensuring that shipowners, operators, and other maritime
industry stakeholders adhere to the MLC regulations and fulfill their obligations to seafarers. Flag states,
port states, and international organizations play a crucial role in enforcing MLC compliance through
inspections, audits, and sanctions for non-compliance.

14. Non-Conformity: Any deviation or failure to meet the MLC requirements by shipowners, operators, or
seafarers. Non-conformities must be addressed promptly and corrective actions taken to rectify the issues
and prevent reoccurrence in compliance with the MLC regulations.

15. Continuous Improvement: The ongoing efforts of shipowners and maritime industry stakeholders to
enhance working conditions, safety standards, and welfare provisions for seafarers beyond the minimum
requirements of the MLC. Continuous improvement is essential for promoting a culture of compliance and
sustainability in the maritime sector.

16. International Cooperation: The collaboration among flag states, port states, international organizations,
and industry associations to promote MLC compliance, share best practices, and address common
challenges in the global maritime community. International cooperation helps to ensure a level playing field
and harmonized standards for seafarers' rights and welfare worldwide.

17. Risk Management: The process of identifying, assessing, and mitigating risks to seafarers' health, safety,
and well-being onboard ships. Shipowners must implement effective risk management systems and
procedures to prevent accidents, injuries, and occupational hazards in compliance with the MLC
requirements.
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18. Crew Welfare: The provision of support services, facilities, and amenities to enhance the quality of life
and morale of seafarers while onboard ships. Shipowners should prioritize crew welfare initiatives to
promote a positive working environment and improve seafarers' overall experience at sea in line with the
MLC standards.

19. Technology and Innovation: The use of advanced technologies, digital solutions, and innovative
practices to enhance operational efficiency, safety, and compliance with the MLC requirements. Shipowners
can leverage technology and innovation to streamline processes, improve communication, and optimize
resources for the benefit of seafarers and the maritime industry.

20. Industry Challenges: The complex regulatory landscape, changing market dynamics, crewing shortages,
economic pressures, and geopolitical factors that pose challenges to MLC compliance for shipowners and
maritime industry stakeholders. Addressing industry challenges requires proactive strategies, resilience, and
adaptability to ensure sustainable and responsible operations in the global maritime sector.

In conclusion, understanding the key terms and vocabulary for Maritime Labor Convention (MLC)
compliance is essential for shipowners, operators, seafarers, and maritime industry professionals to navigate
the regulatory requirements, uphold seafarers' rights, and promote a culture of safety and sustainability at
sea. By adhering to the MLC standards, fostering a culture of compliance, and embracing continuous
improvement, the maritime industry can enhance working conditions, protect seafarers' welfare, and uphold
the principles of social responsibility and accountability in a rapidly evolving global environment.
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