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Professional Certificate in Sports Law

Labor and Employment Law in Sports

Labor and Employment Law in Sports is a critical area that governs the relationship between employers,
employees, and other workers in the sports industry. This law covers various aspects, including hiring,
compensation, working conditions, discrimination, and termination. In this explanation, we will focus on key
terms and vocabulary that are essential in understanding this complex field.

1. Collective Bargaining Agreement (CBA): A CBA is a negotiated agreement between an employer, usually a
sports team or league, and a union representing the employees, such as players. The CBA outlines the terms
and conditions of employment, including wages, hours, benefits, and working conditions.
2. Union: A union is a labor organization that represents workers in a particular industry or occupation. In
sports, unions represent players, coaches, and other personnel. The most prominent sports unions are the
National Football League Players Association (NFLPA), the National Basketball Players Association (NBPA),
and the Major League Baseball Players Association (MLBPA).
3. Grievance: A grievance is a formal complaint made by an employee or union against an employer for
alleged violations of the CBA or labor laws. The grievance process typically involves several steps, including
mediation and arbitration.
4. Arbitration: Arbitration is a form of dispute resolution in which a neutral third party, the arbitrator, hears
evidence and makes a binding decision. In sports, arbitration is often used to resolve grievances and
disputes between unions and employers.
5. Antitrust Laws: Antitrust laws are federal and state laws that prohibit monopolies, price-fixing, and other
anti-competitive practices. In sports, antitrust laws have been used to challenge CBAs, restrictive player
contracts, and other practices that limit competition.
6. Free Agency: Free agency is the right of a player to negotiate and sign a contract with any team in the
league, without restrictions from their previous team. Free agency is typically governed by the CBA and may
be subject to certain conditions, such as a minimum number of years of service or a specific salary
threshold.
7. Draft: A draft is a system used by sports leagues to allocate talented players to teams. In a draft, teams
take turns selecting players from a pool of eligible candidates. Drafts are designed to promote competitive
balance and fairness in the distribution of talent.
8. Non-Compete Clause: A non-compete clause is a provision in a contract that restricts an employee from
working for a competitor or starting a competing business for a specified period. Non-compete clauses are
often used in sports contracts to prevent players from signing with rival teams.
9. Discrimination: Discrimination is the unfair treatment of an individual or group based on certain
characteristics, such as race, gender, age, or disability. Discrimination is prohibited by federal and state laws,
as well as CBAs.
10. Sexual Harassment: Sexual harassment is a form of discrimination that involves unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature. Sexual
harassment is illegal and may result in legal action against the employer.
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11. Whistleblower: A whistleblower is an individual who reports illegal or unethical conduct by their
employer. Whistleblowers are protected by federal and state laws, as well as CBAs, from retaliation by their
employer.
12. Wage and Hour Laws: Wage and hour laws are federal and state laws that regulate the payment of
wages, overtime, and minimum wage. In sports, wage and hour laws may apply to players, coaches, and
other personnel.
13. Workers' Compensation: Workers' compensation is a system of insurance that provides benefits to
employees who are injured or become ill on the job. In sports, workers' compensation may apply to players,
coaches, and other personnel.
14. Occupational Safety and Health Act (OSHA): OSHA is a federal law that requires employers to provide a
safe and healthful workplace for their employees. In sports, OSHA may apply to athletes, coaches, and other
personnel.
15. Americans with Disabilities Act (ADA): The ADA is a federal law that prohibits discrimination against
individuals with disabilities. In sports, the ADA may apply to athletes, coaches, and other personnel.
16. National Labor Relations Act (NLRA): The NLRA is a federal law that guarantees the right of employees
to organize and bargain collectively with their employers. The NLRA applies to most private sector
employers and employees, including those in the sports industry.
17. Family and Medical Leave Act (FMLA): The FMLA is a federal law that requires employers to provide up
to 12 weeks of unpaid leave to eligible employees for certain family and medical reasons. The FMLA applies
to employers with 50 or more employees and may apply to athletes, coaches, and other personnel.
18. Title VII of the Civil Rights Act of 1964: Title VII is a federal law that prohibits discrimination based on
race, color, religion, sex, or national origin. Title VII applies to employers with 15 or more employees and
may apply to athletes, coaches, and other personnel.
19. Age Discrimination in Employment Act (ADEA): The ADEA is a federal law that prohibits discrimination
based on age. The ADEA applies to employers with 20 or more employees and may apply to athletes,
coaches, and other personnel.
20. Fair Labor Standards Act (FLSA): The FLSA is a federal law that establishes minimum wage, overtime pay,
and child labor standards for most private and public sector employees. The FLSA applies to employers with
two or more employees and may apply to athletes, coaches, and other personnel.

Challenge:

Understanding labor and employment law in sports can be challenging due to the complex legal landscape
and unique issues that arise in the industry. However, it is essential for athletes, coaches, and other
personnel to be aware of their rights and obligations under these laws.

One practical application of this knowledge is in negotiating contracts and CBAs. By understanding the legal
framework surrounding these agreements, athletes and coaches can advocate for themselves and ensure
that they receive fair compensation and treatment.

Another practical application is in resolving disputes and grievances. By understanding the grievance
process and applicable laws, athletes and coaches can effectively challenge violations of their rights and
seek redress for any harm suffered.
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Example:

In 2011, the NFLPA challenged the NFL's lockout of players as a violation of antitrust laws. The lockout,
which prevented players from participating in team activities, was the result of a dispute over the terms of a
new CBA. The NFLPA argued that the lockout was an illegal restraint of trade and sought an injunction to
stop it.

Ultimately, the NFL and NFLPA reached a new CBA, and the lockout was lifted. However, the case highlights
the importance of understanding antitrust laws and their application in the sports industry. By challenging
the lockout, the NFLPA was able to protect the rights of players and ensure a fair bargaining process.

Conclusion:

Labor and employment law in sports is a complex and evolving field that covers a wide range of issues,
from collective bargaining to discrimination. By understanding key terms and vocabulary, athletes, coaches,
and other personnel can better navigate this landscape and protect their rights. Whether negotiating
contracts, resolving disputes, or advocating for fair treatment, a solid understanding of labor and
employment law is essential in the sports industry.
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