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Global Certificate in Equine Assisted Coaching

Introduction to Equine Assisted Coaching

Equine Assisted Coaching is a powerful and transformative approach that combines the principles of
coaching with interactions with horses to help individuals achieve personal growth and development. This
course, Introduction to Equine Assisted Coaching in the Global Certificate program, will introduce you to
key concepts, terms, and vocabulary essential for understanding and practicing this unique form of
coaching.

**Equine Assisted Coaching** is a form of coaching that involves working with horses to facilitate personal
growth and development in individuals. It utilizes the innate sensitivity of horses to human emotions and
behaviors to help clients gain insights into their own patterns and beliefs.

**Coaching** is a process that helps individuals identify and achieve their goals, improve their performance,
and enhance their quality of life. Coaches work with clients to set specific goals, create action plans, and
provide support and accountability as clients work towards their objectives.

**Horse** is a large, powerful, and sensitive animal that has been used for centuries in various capacities,
including therapy and coaching. Horses are highly intuitive and responsive to human emotions, making
them ideal partners for facilitating personal growth and development.

**Facilitator** is a trained professional who guides the Equine Assisted Coaching sessions and helps clients
interact with the horses to achieve their goals. Facilitators create a safe and supportive environment for
clients to explore their emotions and behaviors.

**Client** is an individual who participates in Equine Assisted Coaching sessions to work on personal
growth and development goals. Clients may come from diverse backgrounds and have different objectives
for the coaching process.

**Goals** are the desired outcomes that clients aim to achieve through Equine Assisted Coaching. These
goals can be related to personal development, career advancement, relationships, or any other aspect of life
that the client wants to improve.

**Action Plan** is a detailed roadmap that outlines the steps clients need to take to achieve their goals. The
action plan is developed collaboratively between the coach, client, and facilitator to ensure that the client
makes progress towards their objectives.

**Support** is the encouragement, guidance, and assistance provided by the coach, facilitator, and horses
to help the client stay motivated and focused on their goals. Support can come in various forms, such as
emotional support, feedback, and resources.

**Accountability** is the responsibility that clients have to themselves and their coaches to take action and
make progress towards their goals. Coaches and facilitators hold clients accountable for their commitments
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and help them overcome obstacles that may arise.

**Emotions** are the feelings and reactions that clients experience during Equine Assisted Coaching
sessions. Horses are highly attuned to human emotions and can reflect back to clients their emotional state,
providing valuable insights and opportunities for growth.

**Behaviors** are the actions and responses that clients exhibit during Equine Assisted Coaching sessions.
Horses are sensitive to subtle cues in body language and energy, allowing them to mirror clients' behaviors
and help them become more aware of their patterns.

**Patterns** are recurring themes or habits that clients may have in their thoughts, emotions, and behaviors.
Through interactions with horses, clients can identify and explore these patterns to gain a deeper
understanding of themselves and make positive changes.

**Beliefs** are the core convictions and assumptions that clients hold about themselves, others, and the
world around them. Equine Assisted Coaching can challenge and reshape these beliefs, helping clients
adopt more empowering and supportive perspectives.

**Self-awareness** is the ability to recognize and understand one's thoughts, emotions, and behaviors.
Equine Assisted Coaching promotes self-awareness by providing clients with opportunities to observe how
they interact with horses and how these interactions reflect their inner world.

**Empowerment** is the process of gaining confidence, control, and autonomy in one's life. Equine Assisted
Coaching empowers clients by helping them identify their strengths, overcome limitations, and take
proactive steps towards achieving their goals.

**Communication** is the exchange of information, ideas, and emotions between individuals. Horses
communicate non-verbally through body language, gestures, and energy, making them valuable partners in
helping clients improve their communication skills.

**Trust** is the foundation of any successful coaching relationship. Clients must trust their coach, facilitator,
and the horses to create a safe and supportive environment for exploration and growth.

**Boundaries** are the limits and guidelines that define the coaching relationship and ensure that both
clients and facilitators feel respected and comfortable. Establishing clear boundaries is essential for
maintaining a professional and ethical coaching practice.

**Safety** is a top priority in Equine Assisted Coaching to ensure the well-being of clients, facilitators, and
horses. Safety protocols should be in place to prevent accidents and injuries during coaching sessions.

**Confidentiality** is the ethical principle that requires coaches and facilitators to keep client information
private and secure. Clients must feel confident that their personal and sensitive information will not be
shared without their consent.

**Ethics** are the moral principles and values that guide the conduct of coaches and facilitators in their
professional practice. Ethical considerations in Equine Assisted Coaching include respecting clients'
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autonomy, maintaining confidentiality, and upholding the welfare of the horses.

**Professionalism** is the commitment to maintaining high standards of conduct, competence, and
integrity in the coaching profession. Coaches and facilitators should demonstrate professionalism by
adhering to ethical guidelines, continuing their education, and seeking supervision when needed.

**Reflection** is the process of examining one's thoughts, emotions, and behaviors to gain insight and self-
awareness. Equine Assisted Coaching encourages clients to reflect on their interactions with horses and
explore the meaning and significance of these experiences.

**Feedback** is the information and insights provided by coaches, facilitators, and horses to help clients
improve their performance and achieve their goals. Feedback should be timely, specific, and constructive to
support clients' development.

**Challenges** are obstacles, setbacks, or difficulties that clients may encounter during the coaching
process. Challenges can arise from internal factors, such as limiting beliefs or fears, or external factors, such
as unexpected events or circumstances.

**Resilience** is the ability to adapt and bounce back from setbacks and challenges. Equine Assisted
Coaching can help clients build resilience by developing coping strategies, enhancing self-awareness, and
cultivating a positive mindset.

**Transformation** is the process of profound change and growth that clients experience through Equine
Assisted Coaching. Transformation may involve shifting beliefs, overcoming obstacles, and making
significant improvements in various areas of life.

**Integration** is the process of incorporating new insights, skills, and behaviors into one's daily life. Equine
Assisted Coaching aims to help clients integrate their learnings from coaching sessions into their personal
and professional endeavors.

**Community** refers to the network of coaches, facilitators, clients, and other individuals who are involved
in the Equine Assisted Coaching field. Building a supportive community can provide resources, connections,
and opportunities for growth and collaboration.

**Continuing Education** is the ongoing process of learning, growing, and expanding one's knowledge and
skills in the coaching profession. Coaches and facilitators should engage in continuing education to stay
current with best practices and emerging trends in Equine Assisted Coaching.

**Global Perspective** involves considering diverse cultural, social, and environmental factors that influence
coaching practices and outcomes. Equine Assisted Coaching practitioners should adopt a global perspective
to better serve clients from different backgrounds and contexts.

**Inclusivity** is the practice of welcoming and valuing individuals from diverse backgrounds, identities, and
experiences in the coaching process. Inclusive coaching environments promote equality, respect, and
understanding among all participants.
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**Sustainability** is the practice of promoting long-term well-being and balance in coaching practices and
interactions with horses. Sustainable coaching approaches prioritize the health and welfare of clients,
facilitators, and horses while achieving positive outcomes.

**Innovation** involves exploring new ideas, techniques, and approaches to enhance the effectiveness of
Equine Assisted Coaching. Coaches and facilitators should embrace innovation to adapt to changing needs
and challenges in the coaching field.

**Empathy** is the ability to understand and share the feelings of others. Horses are naturally empathetic
animals and can help clients develop empathy by mirroring their emotions and responses during coaching
sessions.

**Compassion** is the kindness, empathy, and care that coaches, facilitators, and clients show towards
themselves and others. Cultivating compassion in Equine Assisted Coaching fosters a supportive and
nurturing environment for personal growth and development.

**Self-care** is the practice of taking care of one's physical, emotional, and mental well-being. Coaches,
facilitators, and clients should prioritize self-care to maintain their health and effectiveness in the coaching
process.

**Wellness** refers to the overall state of health, balance, and vitality in individuals. Equine Assisted
Coaching aims to promote wellness by addressing clients' holistic needs and supporting their growth in all
areas of life.

**Mindfulness** is the practice of being present and aware of one's thoughts, emotions, and surroundings.
Mindfulness techniques can enhance the effectiveness of Equine Assisted Coaching by helping clients stay
focused, calm, and attuned to their experiences.

**Creativity** involves thinking outside the box, exploring new possibilities, and finding innovative solutions
to challenges. Equine Assisted Coaching encourages creativity in clients to help them break free from
limiting beliefs and explore new ways of thinking and acting.

**Curiosity** is the eagerness to learn, explore, and discover new insights and perspectives. Clients who
approach Equine Assisted Coaching with curiosity are more likely to engage fully in the process and
uncover meaningful discoveries about themselves.

**Adaptability** is the ability to adjust and respond to changing circumstances and environments. Equine
Assisted Coaching requires adaptability from clients, facilitators, and horses to navigate the complexities of
the coaching process and achieve positive outcomes.

**Collaboration** is the practice of working together towards shared goals and objectives. Equine Assisted
Coaching relies on collaboration between clients, coaches, facilitators, and horses to create a supportive and
transformative coaching experience.

**Leadership** involves guiding, inspiring, and empowering others to achieve their full potential. Equine
Assisted Coaching can help clients develop leadership skills by working with horses to practice effective
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communication, decision-making, and relationship-building.

**Courage** is the willingness to face fears, take risks, and step outside of one's comfort zone. Equine
Assisted Coaching challenges clients to be courageous in exploring their beliefs, behaviors, and goals to
create positive change in their lives.

**Reflection Questions** are prompts and inquiries that help clients deepen their understanding of their
experiences and insights gained during coaching sessions. Reflective questions can encourage clients to
explore their emotions, beliefs, and actions more fully.

**Case Studies** are real-life examples and scenarios that illustrate the application of Equine Assisted
Coaching principles in practice. Studying case studies can help coaches and facilitators understand how to
address different challenges and support clients effectively.

**Experiential Learning** is the process of learning through direct experience and reflection. Equine Assisted
Coaching emphasizes experiential learning by providing clients with hands-on opportunities to interact with
horses and gain insights into their own behaviors.

**Role-playing** is a technique used in coaching to simulate real-life scenarios and practice new skills and
behaviors. Role-playing exercises can help clients build confidence, improve communication, and explore
different perspectives in a safe and supportive environment.

**Visualization** is the practice of creating mental images or scenarios to envision desired outcomes and
goals. Equine Assisted Coaching may incorporate visualization techniques to help clients clarify their
objectives, overcome obstacles, and stay focused on their aspirations.

**Journaling** is the practice of writing down thoughts, feelings, and reflections to deepen self-awareness
and insight. Clients may be encouraged to keep a journal during Equine Assisted Coaching to track their
progress, insights, and challenges throughout the coaching process.

**Mind-body Connection** refers to the interrelationship between physical sensations, emotions, and
thoughts in the body. Equine Assisted Coaching recognizes the importance of the mind-body connection in
promoting holistic well-being and personal growth in clients.

**Feedback Loop** is the process of providing information, receiving responses, and adjusting behaviors or
actions based on the feedback received. Coaches and facilitators use feedback loops in Equine Assisted
Coaching to assess clients' progress, address challenges, and refine coaching strategies.

**Goal Setting** is the process of defining specific, measurable, achievable, relevant, and time-bound
objectives to work towards in coaching. Setting clear goals helps clients focus their efforts, track their
progress, and stay motivated throughout the coaching process.

**Self-reflection** is the practice of examining one's thoughts, emotions, and behaviors to gain insight and
self-awareness. Equine Assisted Coaching encourages clients to engage in self-reflection to deepen their
understanding of themselves and their goals.
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**Empowerment** is the process of gaining confidence, control, and autonomy in one's life. Equine Assisted
Coaching empowers clients by helping them identify their strengths, overcome limitations, and take
proactive steps towards achieving their goals.

**Holistic Approach** involves considering the interconnectedness of mind, body, and spirit in coaching
practices. Equine Assisted Coaching takes a holistic approach to support clients' overall well-being and
personal growth in all areas of life.

**Self-discovery** is the process of exploring and uncovering new insights, values, and beliefs about oneself.
Equine Assisted Coaching can help clients engage in self-discovery by providing opportunities to connect
with horses, reflect on their experiences, and gain new perspectives.

**Transformational Change** is the profound and lasting change that clients experience through Equine
Assisted Coaching. Transformational change goes beyond surface-level improvements to create deep shifts
in clients' beliefs, behaviors, and perspectives on life.

**Equine Assisted Psychotherapy (EAP)** is a therapeutic approach that uses horses to address mental
health issues and emotional challenges in individuals. EAP combines traditional psychotherapy techniques
with interactions with horses to promote healing and growth.

**Equine Facilitated Learning (EFL)** is an educational approach that uses horses to teach individuals new
skills, concepts, and behaviors. EFL focuses on experiential learning and hands-on activities with horses to
help participants develop personal and professional competencies.

**Equine Assisted Activities (EAA)** are recreational and leisure activities that involve interactions with
horses for enjoyment and relaxation. EAA can include horseback riding, grooming, and other activities that
promote physical, emotional, and social well-being in participants.

**Equine Welfare** refers to the ethical and responsible treatment of horses in Equine Assisted Coaching
practices. Coaches and facilitators should prioritize the well-being and safety of the horses involved in
coaching sessions to ensure their health and happiness.

**Equine Behavior** is the study of how horses communicate, interact, and respond to their environment
and human interactions. Understanding equine behavior is essential for practicing Equine Assisted Coaching
effectively and ethically.

**Equine Assisted Therapy** is a therapeutic approach that uses horses to address physical, emotional, and
cognitive challenges in individuals. Equine Assisted Therapy is conducted by licensed therapists and
healthcare professionals to promote healing and well-being in clients.

**Equine Assisted Personal Development** is a coaching approach that uses horses to help individuals
achieve personal growth, self-awareness, and empowerment. Equine Assisted Personal Development
focuses on enhancing clients' strengths, overcoming limitations, and achieving their goals.

**Equine Assisted Learning** is an educational approach that uses horses to teach individuals new skills,
concepts, and behaviors. Equine Assisted Learning promotes experiential learning, teamwork, and
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leadership development through interactions with horses.

**Equine Assisted Corporate Training** is a professional development approach that uses horses to enhance
teamwork, communication, and leadership skills in organizations. Equine Assisted Corporate Training can
help employees build trust, improve collaboration, and achieve business goals.

**Equine Assisted Wellness** is a holistic approach that uses horses to promote physical, emotional, and
mental well-being in individuals. Equine Assisted Wellness programs focus on stress reduction, relaxation,
and personal growth through interactions with horses.

**Equine Assisted Leadership Development** is a coaching approach that uses horses to help individuals
develop leadership skills, communication, and decision-making abilities. Equine Assisted Leadership
Development programs can enhance leaders' self-awareness, emotional intelligence, and effectiveness in
their roles.

**Equine Assisted Team Building** is a group development approach that uses horses to enhance
teamwork, communication, and collaboration among team members. Equine Assisted Team Building
activities can improve trust, problem-solving, and cohesion within teams.

**Equine Guided Coaching** is a coaching approach that uses horses as partners in the coaching process to
help clients achieve their goals and personal growth. Equine Guided Coaching focuses on the interactions
between clients and horses to facilitate insight, self-awareness, and empowerment.

**Equine Therapy** is a therapeutic approach that uses horses to address physical, emotional, and mental
health challenges in individuals. Equine Therapy is conducted by licensed therapists and healthcare
professionals to promote healing, growth, and well-being in clients.

**Equine Learning** is an educational approach that uses horses to teach individuals new skills, concepts,
and behaviors. Equine Learning programs focus on experiential learning, leadership development, and
personal growth through interactions with horses.

**Equine Wellness** is a holistic approach that uses horses to promote physical, emotional, and mental well-
being in individuals. Equine Wellness programs focus on stress reduction, relaxation, and personal growth
through interactions with horses.

**Equine Leadership Development** is a coaching approach that uses horses to help individuals develop
leadership skills, communication, and decision-making abilities. Equine Leadership Development programs
can enhance leaders' self-awareness, emotional intelligence, and effectiveness in their roles.

**Equine Team Building** is a group development approach that uses horses to enhance teamwork,
communication, and collaboration among team members. Equine Team Building activities can improve
trust, problem-solving, and cohesion within teams.

**Equine Guided Learning** is an educational approach that uses horses as partners in the learning process
to teach new skills, concepts, and behaviors. Equine Guided Learning focuses on experiential learning,
leadership development, and personal growth through interactions with horses.
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**Equine Interaction** refers to the ways in which clients engage with horses during coaching sessions.
Equine interaction can involve grooming, leading, riding, or observing horses to promote self-awareness,
communication, and personal growth in clients.

**Equine Communication** involves understanding and interpreting the non-verbal cues and signals that
horses use to communicate with humans. Equine Communication is essential for practicing Equine Assisted
Coaching effectively and building a strong partnership with the horses.

**Equine Assisted Interventions** are therapeutic or coaching techniques that use horses to address specific
goals or challenges in individuals. Equine Assisted Interventions can help clients improve their emotional
regulation, communication skills, and overall well-being through interactions with horses.

**Equine Assisted Psychotherapy Techniques** are therapeutic approaches that use horses to address
mental health issues and emotional challenges in individuals. Equine Assisted Psychotherapy Techniques
include activities such as grooming, leading, and riding horses to promote healing and growth.

**Equine Assisted Coaching Models** are structured frameworks or approaches that guide the practice of
Equine Assisted Coaching. Coaching models provide a roadmap for coaches and facilitators to work with
clients, set goals, and facilitate personal growth through interactions with horses.

**Equine Assisted Learning Activities** are experiential exercises and activities that use horses to teach new
skills, concepts, and behaviors. Equine Assisted Learning Activities can include obstacle courses, team
challenges, and
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