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ADHD, or Attention Deficit Hyperactivity Disorder, is a neurodevelopmental disorder that affects both
children and adults. It is characterized by symptoms such as inattention, hyperactivity, and impulsivity.
Individuals with ADHD may struggle with organization, time management, and maintaining focus on tasks.

Key Terms and Vocabulary

1. ADHD: Attention Deficit Hyperactivity Disorder is a neurodevelopmental disorder characterized by
symptoms of inattention, hyperactivity, and impulsivity.

2. Coaching: A process where a trained professional works with individuals to help them set and achieve
goals, improve their skills, and overcome challenges.

3. Support: Assistance provided to individuals with ADHD to help them manage their symptoms, improve
their quality of life, and reach their full potential.

4. Neurodevelopmental Disorder: Conditions that affect how the brain grows and develops, leading to
difficulties in various areas such as learning, behavior, and emotions.

5. Inattention: A core symptom of ADHD characterized by difficulty focusing, paying attention, and staying
on task.

6. Hyperactivity: Excessive movement and restlessness often seen in individuals with ADHD, making it
challenging to sit still or engage in quiet activities.

7. Impulsivity: Acting without thinking about the consequences, a hallmark symptom of ADHD that can lead
to risky behaviors and poor decision-making.

8. Organization: The ability to arrange and manage tasks, time, and resources effectively, which can be
challenging for individuals with ADHD.

9. Time Management: Skills and strategies used to prioritize tasks, allocate time efficiently, and meet
deadlines, often difficult for individuals with ADHD due to difficulties with planning and organization.

10. Focus: The ability to concentrate on a task or activity without being distracted, a common challenge for
individuals with ADHD.

11. Skills: Abilities or competencies developed through practice and experience, which can be enhanced
through coaching and support.
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12. Goals: Desired outcomes or achievements that individuals strive to attain, often set with the help of a
coach to provide direction and motivation.

13. Challenges: Difficulties or obstacles that individuals with ADHD may face in various areas of life, such as
academics, work, relationships, and daily tasks.

14. Quality of Life: The overall well-being and satisfaction of an individual in different aspects of life, which
can be improved through effective coaching and support.

15. Potential: The abilities, talents, and strengths that individuals possess and can develop with the right
guidance and assistance.

16. Learning Styles: Different ways in which individuals prefer to learn and process information, which can
influence the effectiveness of coaching and support strategies.

17. Communication: The exchange of information, ideas, and emotions between individuals, essential for
building rapport and trust in coaching relationships.

18. Feedback: Information provided to individuals on their performance or progress, crucial for monitoring
growth and making adjustments in coaching and support interventions.

19. Empowerment: The process of enabling individuals to take control of their lives, make decisions, and
achieve their goals, a key objective of ADHD coaching and support.

20. Resilience: The ability to bounce back from setbacks, adapt to challenges, and persevere in the face of
adversity, a valuable skill for individuals with ADHD.

21. Self-Regulation: The capacity to manage emotions, behavior, and impulses effectively, essential for
individuals with ADHD to improve their focus, attention, and decision-making.

22. Self-Esteem: The perception and evaluation of one's own worth and abilities, which can be enhanced
through positive reinforcement and support in coaching relationships.

23. Accountability: Taking responsibility for one's actions, commitments, and goals, a fundamental principle
in ADHD coaching to promote growth and progress.

24. Collaboration: Working together with individuals, families, educators, and healthcare providers to
provide comprehensive support and interventions for individuals with ADHD.

25. Mindfulness: The practice of being present in the moment, aware of one's thoughts and feelings without
judgment, which can help individuals with ADHD improve their focus and attention.

26. Strengths-Based Approach: Focusing on individuals' strengths, talents, and positive qualities to build
confidence, motivation, and resilience in managing ADHD symptoms and challenges.

27. Problem-Solving: The process of identifying issues, generating solutions, and implementing strategies to
overcome obstacles and achieve desired outcomes in coaching and support.
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28. Adaptability: The ability to adjust to new situations, changes, and challenges, crucial for individuals with
ADHD to navigate transitions and cope with uncertainty.

29. Stress Management: Techniques and strategies used to cope with stress, anxiety, and overwhelm,
important for individuals with ADHD who may be more sensitive to external pressures.

30. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

31. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

32. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.

33. Community: A network of individuals, organizations, and resources that provide social connections,
support, and opportunities for individuals with ADHD to thrive and succeed.

34. Education: The process of acquiring knowledge, skills, and understanding through formal or informal
learning experiences, essential for individuals with ADHD to build competencies and achieve goals.

35. Training: Instruction and practice in specific skills, techniques, or knowledge areas, necessary for
professionals working in ADHD coaching and support to enhance their expertise and effectiveness.

36. Certification: Formal recognition of competence, skills, and knowledge in a particular field, such as
ADHD coaching and support, obtained through training, education, and assessment.

37. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

38. Ethical Standards: Guidelines and principles that govern professional behavior, ensuring confidentiality,
respect, and fairness in interactions with individuals with ADHD and other stakeholders.

39. Confidentiality: Protecting the privacy and sensitive information of individuals with ADHD, maintaining
trust and respecting boundaries in coaching and support relationships.

40. Scope of Practice: The range of services, interventions, and responsibilities that professionals are trained
and authorized to provide in ADHD coaching and support, ensuring competence and accountability.

41. Assessment: The process of evaluating individuals' strengths, needs, and challenges to develop tailored
coaching and support plans that address their unique circumstances and goals.

42. Intervention: Strategies, techniques, and activities implemented to support individuals with ADHD in
managing symptoms, improving skills, and achieving desired outcomes.

43. Progress Monitoring: Tracking individuals' growth, development, and goal attainment over time to
assess the effectiveness of coaching and support interventions and make adjustments as needed.
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44. Documentation: Recording information, observations, and progress in coaching and support sessions to
track individuals' journey, outcomes, and areas for improvement.

45. Feedback: Providing individuals with information on their performance, progress, and areas for
development to promote self-awareness, motivation, and continuous improvement in coaching and
support.

46. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support to
gain insights, learn from challenges, and enhance professional practice.

47. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

48. Goal Setting: Collaborating with individuals to establish specific, measurable, achievable, relevant, and
time-bound goals that guide coaching and support interventions and measure progress.

49. Empowerment: Encouraging individuals to take ownership of their lives, make informed decisions, and
advocate for their needs and goals in coaching and support relationships.

50. Self-Advocacy: Developing the skills and confidence to communicate one's needs, preferences, and
goals effectively, advocating for oneself in various settings and situations.

51. Collaboration: Working together with individuals, families, educators, and healthcare providers to
provide comprehensive support and interventions for individuals with ADHD.

52. Networking: Building relationships, connections, and partnerships with professionals, organizations, and
resources in the ADHD community to expand knowledge, resources, and opportunities for individuals with
ADHD.

53. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

54. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.

55. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

56. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

57. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

58. Evidence-Based Practices: Interventions, strategies, and approaches supported by research and proven
effectiveness in improving outcomes for individuals with ADHD.
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59. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

60. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.

61. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

62. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support to
gain insights, learn from challenges, and enhance professional practice.

63. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

64. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.

65. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

66. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

67. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

68. Evidence-Based Practices: Interventions, strategies, and approaches supported by research and proven
effectiveness in improving outcomes for individuals with ADHD.

69. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

70. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.

71. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

72. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support to
gain insights, learn from challenges, and enhance professional practice.

73. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

74. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.
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75. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

76. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

77. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

78. Evidence-Based Practices: Interventions, strategies, and approaches supported by research and proven
effectiveness in improving outcomes for individuals with ADHD.

79. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

80. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.

81. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

82. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support to
gain insights, learn from challenges, and enhance professional practice.

83. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

84. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.

85. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

86. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

87. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

88. Evidence-Based Practices: Interventions, strategies, and approaches supported by research and proven
effectiveness in improving outcomes for individuals with ADHD.

89. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

90. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.
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91. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

92. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support to
gain insights, learn from challenges, and enhance professional practice.

93. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

94. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.

95. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

96. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.

97. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

98. Evidence-Based Practices: Interventions, strategies, and approaches supported by research and proven
effectiveness in improving outcomes for individuals with ADHD.

99. Professionalism: Conducting oneself with integrity, ethics, and respect in professional settings, crucial for
establishing trust, credibility, and positive relationships with clients and colleagues.

100. Self-Care: Taking care of one's physical, emotional, and mental well-being, including activities that
promote relaxation, rejuvenation, and overall health for individuals with ADHD.

101. Boundaries: Establishing clear limits and expectations in relationships, essential for maintaining healthy
interactions and fostering respect and trust in coaching and support.

102. Reflection: Thinking critically about one's experiences, actions, and outcomes in coaching and support
to gain insights, learn from challenges, and enhance professional practice.

103. Professional Development: Engaging in ongoing learning, training, and reflection to enhance skills,
knowledge, and effectiveness in ADHD coaching and support practice.

104. Supervision: Seeking guidance, feedback, and support from experienced professionals in ADHD
coaching and support to enhance skills, address challenges, and ensure ethical practice.

105. Resources: Tools, materials, and information available to individuals, families, and professionals in the
ADHD community to support learning, growth, and well-being.

106. Advocacy: Speaking up for the rights, needs, and interests of individuals with ADHD, promoting
awareness, understanding, and access to resources and support services.
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107. Research: Conducting studies, investigations, and evaluations to advance knowledge, understanding,
and interventions in ADHD coaching and support practice.

108. Evidence-Based Practices: Interventions, strategies, and approaches supported by research
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